






































Transitional Plan Features *

« EPO and PPO plan designs available

« Combination of copayments for office-based services
and deductible and coinsurance for inpatient and
outpatient services

« Cost savings for those groups trying to transition to
other plans in the product continuum—reduce small
group premiums by 20% or more

« Preventive services covered in full

« Coinsurance maximum—deductible and copayments
do not apply
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Covered-in-Full HDPPO Features ‘

* [In-network benefits are covered in full once the
deductible Is met

 Preventive care is covered in full in-network
« May only be sold with certain Rx riders

« The Rx benefits are not subject to the plan
deductible or out-of-pocket maximum

« Cannot be coupled with an HSA if Rx, vision, and/or
dental are selected

« Can be coupled with an HRA
* Does not have deductible carry-over provision
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Inpatient Hospital Copayment Features 1

 Individual has a limit of two copayments per benefit
period

« Family has a limit of three copayments per benefit
period
— Two-person will have a limit of three
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Rx Rider Features @

« RX riders are not subject to the health plan deductible,
coinsurance maximum, or annual maximum (excludes
qualified HDPPO)

« Rx riders purchased for the qualified HDPPO are subject
to the deductible and out-of-pocket maximum

« RXx rider deductible and maximum (cap) are per member
and are separate from health plan (excludes qualified
HDPPO)

« Rx maximum (cap) is the amount CDPHP pays on behalf
of the member (subject to discounted amount)

« Upon renewal, all groups will have a mail order copayment
of 2.5
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Questions?

Call Mania Moffa at (518) 641-5054
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