


A Health Savings Account (HSA) offers a savings option with tax 

advantages for employers and individuals alike. By purchasing a 

high-deductible plan, you lower premium costs. Then all or part 

of the resulting savings can be contributed to enrollees’ HSAs, if 

you so choose. Because contributions you make are not subject 

to payroll tax, you’ll save even more.

Another good reason to establish an HSA is the way it  

encourages your employees to take an active role in managing 

their own health care costs. The HSA gives them the means to 

save for future medical expenses, and meet these needs with 

pretax or tax-deductible dollars.

Offer high-quality coverage, savings solutions, 

and employee empowerment. Consider a 

High Deductible PPO that is compatible with 

a Health Savings Account (HSA). 

A creative solution for 
saving health care dollars
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FUnding your hsa

As an employer, you decide how involved you want to be in the 

HSA – as facilitator or contributor. Contributions may be made 

by the employer, the individual, or both. There are no “use it or 

lose it” rules, but contributions in a given year cannot exceed 

the annual contribution limit. 

Employees can make pre-tax contributions through payroll 

deductions. 

Individuals age 55 or older may make additional “catch up” 

payments. 

The account is completely portable, even if the employee 

leaves employment or obtains different medical coverage in 

the future. 

Who is eligible for an HSA?

Any individual who:

Is covered by a high-deductible health plan that meets federal 

guidelines.

Is not covered by another form of health insurance (other 

than  certain permitted insurances, including specific injury 

insurance, or accident, disability, dental care, vision care, or 

long-term care insurance).

Is not entitled to benefits under Medicare.

Cannot be claimed as a dependent on someone else’s tax return.
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Freedom
The HSA is an interest-bearing 

account that employees may 

use to pay for qualified medical 

expenses. Accounts grows 

tax-free, and there are no time 

limits on spending.
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{       }Employees can choose
        how and when their  
    health care dollars are spent.



cdphp is the right choice

Our benefit plans are easy to administer and provide a wide 

range of options to customize your group coverage. 

Superior customer service is the hallmark of CDPHP. We 

offer experienced, professional sales and service support teams 

to assist employers and members and resolve concerns quickly. 

Expertly trained member service representatives will be available 

to answer your employees’ questions on benefits, the network, 

claims, and eligibility. Every telephone, written, or walk-in 

inquiry receives expedited attention.

Our flexible High Deductible PPOs offer:

Fully covered preventive care — including adult physicals, 

well-child care, Pap smears, mammograms, and prostate 

screening

Freedom to see physicians in- and out-of-network

No primary care physician or referrals required

Worldwide emergency and non-emergency coverage

Internet convenience and many helpful online tools

•

•

•

•

•

Security
Because preventive care is 

fully covered by all of our High 

Deductible PPOs, employees 

won’t be inclined to neglect 

basic services that keep them 

well. 

y

how it works

Even if you opt to fund your employees’ HSAs, you will 

realize a net savings as contributions you make are not 

subject to payroll tax. There are IRS rules governing employer 

contributions to employees’ HSA accounts, so work with your 

tax or legal advisor to assure compliance. 

Your potential cost savings with an HSA plan

Current HMO Coverage

Coverage Type HMO Family Plan

Employer Monthly Premium $1,100

HSA-Qualified high deductible Plan Savings

Coverage Type $3,000 Family Deductible

Employer Monthly Premium $800

Monthly Savings $300

Annual Savings $3,600

50% Employer HSA Contribution* $1,500

Annual Employer Net Savings $2,100

Cost examples are for demonstration only and may not reflect actual 
premium savings.
* Employers may choose to contribute, or not, any portion of the 
deductible amount to employees’ HSA accounts. Savings may vary 
by employee based on percentage of contribution, HSA plan type 
selected, coverage type, and Rx coverage selected. HSA account 
administrators may charge fees for the set-up or administration of 
HSA accounts.

Savings
A high-deductible plan lowers 

premium costs, and all or part 

of the resulting savings can be 

contributed to enrollees’ HSAs 

or used to fund other benefits 

such as dental or vision.
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{       }Stretch your health care budget
       like never before.

Taking the next step

Once you have decided to choose an HSA-qualified High 

Deductible PPO, there are a few simple steps to take.

Decide if and what you will contribute to your employees’ 

HSA accounts.

Establish a direct relationship with a trusted financial 

institution that can fulfill your HSA needs. We have a referral 

relationship with HSA BankTM and they can assist with 

account set-up and tracking, as well as offer a variety of 

ways to invest HSA dollars.

Once you have chosen a bank, they will walk you and your 

employees through the HSA enrollment process.

Call your broker or contact us today at 1-800-993-7299. You 

and your employees will be on your way to cost-effective health 

care and tax savings tomorrow!

1.

2.

3.

Your Plan
Our professional sales and  

service teams will work with 

you every step of the way, 

through benefit design and 

enrollment activities, ensuring 

a smooth transition.

Taking the next step

Once you have decided to choose an HSA-qualified High 

Deductible PPO, there are a few simple steps to take.

Decide if and what you will contribute to your employees’ 

HSA accounts.

Establish a direct relationship with a trusted financial 

institution that can fulfill your HSA needs. We have a referral 

relationship with HSA BankTM and they can assist with 

account set-up and tracking, as well as offer a variety of 

ways to invest HSA dollars.

Once you have chosen a bank, they will walk you and your 

employees through the HSA enrollment process.

Call your broker or contact us today at 1-800-993-7299. You 

and your employees will be on your way to cost-effective health 

care and tax savings tomorrow!

1.

2.

3.

Your Plan
Our professional sales and  

service teams will work with 

you every step of the way, 

through benefit design and 

enrollment activities, ensuring 

a smooth transition.

Taking the next step

Once you have decided to choose an HSA-qualified High 

Deductible PPO, there are a few simple steps to take.

Decide if and what you will contribute to your employees’ 

HSA accounts.

Establish a direct relationship with a trusted financial 

institution that can fulfill your HSA needs. We have a referral 

relationship with HSA BankTM and they can assist with 

account set-up and tracking, as well as offer a variety of 

ways to invest HSA dollars.

Once you have chosen a bank, they will walk you and your 

employees through the HSA enrollment process.

Call your broker or contact us today at 1-800-993-7299. You 

and your employees will be on your way to cost-effective health 

care and tax savings tomorrow!

1.

2.

3.

Your Plan
Our professional sales and  

service teams will work with 

you every step of the way, 

through benefit design and 

enrollment activities, ensuring 

a smooth transition.

Taking the next step

Once you have decided to choose an HSA-qualified High 

Deductible PPO, there are a few simple steps to take.

Decide if and what you will contribute to your employees’ 

HSA accounts.

Establish a direct relationship with a trusted financial 

institution that can fulfill your HSA needs. We have a referral 

relationship with HSA BankTM and they can assist with 

account set-up and tracking, as well as offer a variety of 

ways to invest HSA dollars.

Once you have chosen a bank, they will walk you and your 

employees through the HSA enrollment process.

Call your broker or contact us today at 1-800-993-7299. You 

and your employees will be on your way to cost-effective health 

care and tax savings tomorrow!

1.

2.

3.

Your Plan
Our professional sales and  

service teams will work with 

you every step of the way, 

through benefit design and 

enrollment activities, ensuring 

a smooth transition.

Here are some examples of qualified medical expenses:

Doctor visits

Prescription and over-the-counter drugs

Dental care

Medical supplies

Lasik eye surgery

COBRA coverage

Qualified long-term care insurance

•

•

•

•

•

•

•

Putting the HSA to Work
The HSA can be saved 

indefinitely, growing tax-free, 

or used to pay for health care 

needs as they arise.
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{       }Stretch your health care budget
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Taking the next step

Once you have decided to choose an HSA-qualified High 

Deductible PPO, there are a few simple steps to take.

Decide if and what you will contribute to your employees’ 

HSA accounts.

Establish a direct relationship with a trusted financial 

institution that can fulfill your HSA needs. We have a referral 

relationship with HSA BankTM and they can assist with 

account set-up and tracking, as well as offer a variety of 

ways to invest HSA dollars.

Once you have chosen a bank, they will walk you and your 

employees through the HSA enrollment process.

Call your broker or contact us today at 1-800-993-7299. You 

and your employees will be on your way to cost-effective health 

care and tax savings tomorrow!
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Your Plan
Our professional sales and  
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you every step of the way, 

through benefit design and 

enrollment activities, ensuring 

a smooth transition.
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Contact your broker or call your CDPHP account executive at 1-800-993-7299.

CDPHP Universal Benefits, Inc.® 500 Patroon Creek Boulevard, Albany, NY 12206-1057 

(518) 641-5000 or 1-800-993-7299

www.cdphp.com

07-0612-0807

Health Savings Accounts  
Freedom, Savings,  
Security




