
Informed members have better health outcomes.

*  Gerteis J, Izrael D, Deitz D, LeRoy L, Ricciardi R, Miller T, Basu J. Multiple Chronic Conditions Chartbook. AHRQ Publications No, Q14-
0038. Rockville, MD: Agency for Healthcare Research and Quality. April 2014

CDPHP® WORKPLACE HEALTH 

Help Your Employees  
Get and Stay Healthy 
A healthy and productive workforce can set your organization 
apart from the competition. By partnering with CDPHP on 
your workplace health program, you:

 f Show your commitment to improving the health and  
well-being of your employees. 

 f Have healthier employees who feel better, live longer,  
are more productive, and use fewer sick days. 

 f Lower health care costs and benefit your organization’s 
bottom line.

DEDICATED SUPPORT 
CDPHP approaches workplace health as a collaborative partnership. Our goal is to 
meet you where you are, and through consultative support and a wealth of valuable 
resources, get you to where you want to be. 

A dedicated worksite engagement manager, certified in wellness program coordination, 
will be by your side every step of the way. They will guide you through the CDPHP 
custom Workplace Health Model to design a data-driven program that’s right for 
you and your employees! 

86%  
“86% of U.S. annual health 

care expenditures are for 
people with one or more 

chronic health conditions, 
many of which are 

preventable”*



*  Adapted from the Centers for Disease Control and Prevention Workplace Health model 

CDPHP Workplace Health Model*

IMPLEMENTATION

 f Programs and initiatives

 » Onsite and online programs

 » Individual consultations (e.g., health screening, 
nutrition, care management, etc.) 

 » Health promotion campaigns

 » Employee challenges

 f Policies (e.g. smoke-free campus, healthy 
meetings, time off for preventive exams, etc.)

 f Benefits

 » Benefit design, cost savings, and incentive 
support (e.g., Shared Health, Healthy Direction, 
Rx for Less, Life Points®, premium  
differential  support)

 f Support to improve your environment and culture

CDPHP  
SUPPORT

ASSESSMENT AND EVALUATION

 f Personal Health Assessment (PHA)

 f Health screenings

 f Employee engagement survey

 fOrganizational assessment

 f Health plan utilization data

 fWellness program summary data

PLANNING AND MANAGEMENT

 f Goal setting

 f Results-oriented plan

 f Communication strategy

 f Leadership support

 fWellness committee and/or 
champion network



As CDPHP members, your employees and their dependents will 
receive targeted communications and personalized support 
based on their individual needs. 

By connecting members to the appropriate program, we can help put them on a 
path toward better health and lower your health care costs. 

Lifestyle Improvement Programs

 f Preventive care reminders

 f CDPHP Smoke-FreeSM program

 f Diabetes Prevention Program

 f Fitness reimbursement 

 fWeight management reimbursement

 f Nutrition and weight counseling benefits

 f Pregnancy education program

Interactive Member Tools and Incentives 

 f Hundreds of dollars in  
member incentives

 f Personal Health Assessment

 f Pharmacy discounts 

 f Custom online health activities  
and programs

 fOnline workshops on a variety of 
health topics

Personal Coaching and Support

 f Health coaching 

 f Care management

 f Behavioral health support

 fMedication review with a pharmacist

Community Support

 f Free community events and  
virtual wellness classes

 f Convenient Customer ConnectSM 
locations throughout the  
Capital Region

 f CDPHP Cycle!SM bike-share program



Contact your CDPHP account representative to get started.
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“ CDPHP has been instrumental in helping SEFCU 
deliver wellness programming to our employees. 
Over the years, we’ve taken advantage of wellness 
seminars, employee challenges, and annual 
employee biometric screenings. Our health 
promotion specialist is very supportive of our 
in-house programs and we know that CDPHP 
is always there to provide any assistance and 
resources that we may need. Our relationship  
with CDPHP is truly a partnership that totally 
benefits SEFCU employees.”

SEFCU
857 EMPLOYEES 

“ Together with CDPHP, we’ve been able to offer our team members 
monthly wellness lunch and learn sessions on a variety of topics 
with very little effort on our end. We’ve also been able to offer some 
great individualized meetings, such as ergonomic assessments 
and registered dietitian sessions that have greatly benefited the 
well-being of our team members. Our team appreciates our interest 
and investment in their health and the added perk of Life Points for 
CDPHP members is the icing on the cake.”   

MARTIN, HARDING, AND MAZZOTTI
120 EMPLOYEES 

“  CDPHP provides our group with tools and programs 
to encourage preventive health visits. Our CDPHP 
health promotion specialist assists us with 
developing the focus of our program each year by 
providing us with aggregate data from the Personal 
Health Assessment offered by CDPHP, and meeting 
with us to develop a strategic plan. In addition, our 
health promotion specialist provides promotional 
materials, classes, and wellness activities to help 
engage our employee population, making us a 
happier and healthier workplace.” 

LEXINGTON-FULTON COUNTY CHAPTER, NYSARC, INC.
1,700 EMPLOYEES 


