
 

 

 
 

No-Cost Contraceptives: Frequently Asked Questions 
 

Who does the Women’s Health Mandate affect?  
The coverage pertains to Individual plans and employer group coverage, including self-insured 

plans (unless grandfathered with regard to the Affordable Care Act preventive benefits). It does 

not affect members covered by Medicaid, Child Health Plus, or Medicare. Non-profit religious 

organizations may qualify for an exemption from the contraception coverage.  

 

What contraceptive methods are covered at no cost-share? 

All Food and Drug Administration-approved contraceptive methods that are on the CDPHP 

formulary and prescribed by a woman’s doctor are covered in full, including: 

 Oral contraceptives 

 Female condoms 

 Cervical caps 

 Diaphragms 

 Sponges 

 

Are all oral contraceptives covered in full, including brand names?  

No, in order to be covered, a drug must be on the CDPHP formulary (list of covered drugs). If a 

drug is available in a generic form, that will be on the formulary. The brand-name version will 

not. There are some oral contraceptives that are only available in a brand-name formulation, so 

those may be on the formulary.  

 

Do I need a drug plan with CDPHP to receive this coverage?  

No, the oral contraceptives will be covered under the medical portion of your contract, along 

with the other benefits of the women’s health mandate.  

 

I take oral contraceptives for a purpose other than birth control. Do I also have no cost-

share coverage for these contraceptives? 

Yes, we do not have any intention of administering the benefit any differently for members who 

are using contraceptives for a medical indication other than to prevent pregnancy.  

 

I am on a High Deductible plan. Will I have to fulfill my deductible to receive oral 

contraceptives at no cost-share?  

All benefits under the mandate are covered at no member cost share, bypassing all deductibles, 

and do not apply toward deductibles or out-of-pocket maximums.  

 

Are birthing/Lamaze classes covered in full?  

No, Lamaze and birthing classes are not required to be covered in full under the mandate. 

CDPHP currently covers partial reimbursement of birthing classes outside of the Women’s 

Health Mandate.  

 

Are prenatal vitamins covered in full?  

No, prenatal vitamins are not on the U.S. Preventive Services Task Force (USPSTF) list, and 

therefore are not covered in full.  


